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PRIMARY  

PRINCIPAL’S COMMENT 

Mrs Trudy Knol 

 
Every year has its own 

story and memories, 

making it important to 

record the many 

happenings at our 

College as they add to 

our journey and history. 

We trust that as you read 

the Annual Report, you 

will be fondly reminded 

of the year 2014.  

 

In 2014, the College commenced a new 

leadership structure with the introduction 

of having two principals. It has been a 

real blessing to share the leadership, 

especially as this has allowed me to focus 

more specifically and intentionally on the 

Primary school.  

 

It has been a wonderful year in Primary - 

for both the teachers and the students. 

We know this does not happen by 

chance but through dedication, passion, 

intent and unity! 

We have an enthusiastic team of 

teachers who work hard and who work 

together, serving the school, the parents, 

the students and also serving God.  

Repeatedly, parents voice their 

confidence and pride in the school, 

which is testament to the culture we have 

at GBC. 

 

This year, I had a term off for Long Service 

Leave, allowing me to reflect on my 10 

years at GBC.  Mrs Claire Naraghi stood in 

as Acting Primary Principal and is to be 

commended for the amazing job she did. 

 

Over the last 10 years I have witnessed 

many changes in the College, including 

growth and development, but a few 

things have always been constant; the 

dedication of our staff, the support from 

our parents and God’s love and 

providence. 

 

Our College Motto is “To live the Truth”. 

Families often tell us how they appreciate 

the values we teach, where the focus is 

on helping students develop initiative, 

respect, compassion, responsibility, 

integrity, resilience, self-discipline, 

teamwork and a positive work ethic. 

The teachers at GBC endeavor to 

support, guide and assist young adults 

and children as they explore their world, 

develop their individual abilities and have 

the opportunities to reach their potential, 

both personally and academically, whilst 

also exploring the Word of God and what 

it means to have a relationship with Him. 
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Teachers work closely with parents to 

ensure optimum opportunities are 

created for their children’s educational 

journey.  The teachers acknowledge and 

deeply value all the support, interest, 

commitment, contributions and input 

they receive from parents.  

 

It is a true blessing how we can all work 

together (with all our different skills, ideas 

and talents) to build our College 

community and to provide a broad array 

of educational opportunities. 

 
SECONDARY PRINCIPAL’S 

COMMENT 

Mr Neil Wetmore 
 

Welcome to the Geelong 

Baptist College Secondary 

Annual Report for 2014. It is 

with pride that we present 

a snapshot of the progress 

that has occurred in the 

Secondary portion of the 

College. As a College we 

continually strive to ensure 

that we seize every opportunity to grow 

both personally and as a community. 

 

As was communicated at Presentation 

Night, the concept of ‘every student 

seeking to be the best that they can in 

every aspect of their schooling’, lies at 

the core of our mission. 

 

The 2014 school year has been a year of 

growth, development and adaptation 

resulting from the separating process 

whereby the primary and secondary 

Colleges have taken on their individual 

flavours. Using the wonderful platform 

developed by Trudy Knol over the years, 

much change, academically, physically 

and culturally, was introduced very 

successfully throughout the year. 

On the whole, 2014 has been an 

extremely positive year for the Secondary 

side of the Geelong Baptist College. 

Students were exposed to a wide range 

of excellent educational activities, which 

afforded them the opportunities to excel 

in a variety of areas. 

 

College staff, students and parents are to 

be commended for the cooperative 

manner in which they helped make 2014 

such a successful year. 

 

It has been a delight and privilege to 

work with a team of people who are 

committed to a single goal of trying to 

improve outcomes for students in our 

College. This commitment has been 

shaped by the shared values of care, 

challenge and achievement tempered 

by our faith in God. We look forward to 

the challenges of 2015. 

 

We would like to take this opportunity to 

formally thank all community members 

for their work towards and support of the 

initiatives that have been implemented in 

the past year.  
 

ABOUT OUR COLLEGE 
Background & Values 

Geelong Baptist College is a Christian 

school. It seeks to provide an effective 

learning environment that has been 

developed within a Christian framework 

of values and beliefs. 

Through the development of a secure, 

harmonious environment, the College 

strives to inspire high academic 
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achievement, genuine ambition and 

foster each student’s individual potential. 

Geelong Baptist College commenced in 

2002 and is governed by a Board. The 

College caters for students from 

Foundation through to Year 12 and is 

establishing a firm reputation for quality 

and excellence in learning. 
 

GBC crest: portrays a 

bird soaring above 

water and expresses 

the idea that GBC is 

a place of learning 

where young people 

can look to tomorrow 

and rise above the 

challenges of today. 

The school logo and 

crest were revised in 

2014 for 2015. 

Motto: Live the Truth’ 

We value the teaching and training of 

students so that they will seek and live out 

the truth in their lives. 

Vision: We believe that schooling should 

be a positive, safe and engaging 

experience where every student can 

explore and develop their individual 

abilities in a safe and challenging 

environment. 

Mission: The College provides 

opportunities for students to maximise 

their potential; personally and 

academically. 

Our approach to education aims to assist 

in developing and educating the whole 

child. We aim to deliver to society young 

people who have at their core, values 

like Discernment, Character, Success and 

Faith. 

 

The College purposefully seeks to 

develop students who will grow to be 

responsible, confident, respectful and 

reliable young adults. As a College we 

commit to providing an environment 

characterised by Justice, Acceptance, 

Learning and Safety. 

 

The staff response to student behaviour is 

appropriate and consistent, and the 

consequences for behaviour are 

affirming, just, progressive and 

predictable. 

 

OUR COLLEGE COMMUNITY 
Student Composition 

In 2014, the College had 246 enrolments, 

with 150 students in Secondary and 96 in 

Primary. There were 158 boys and 88 girls. 

Secondary consisted of 101 boys and 49 

girls, whilst Primary had 57 boys and 39 

girls. 

The College had 188 families, and 33 

families received Education Maintenance 

Allowance (EMA); this represents a total 

of 17.6%. 

Student Attendance 

Student attendance at the College is 

recorded daily on an internally managed 

program called SMS (Student 

Management Service). Parents are 

encouraged to call the school if their 

child is unwell or going to be absent.  

Non-attendance to Homeroom in the 

morning is immediately followed up by a 
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phone call at 9:30am and a letter 

describing the reasons for the absence is 

sought from the parents of the absent 

child. 
 
Absences per year level presented as a percentage of 
possible student days 
 
 

 

 

 

College Staff 

Staff are selected on the basis of merit, 

qualifications, skills, for their Christian faith 

and attitude of commitment and care 

towards students. 

Our teachers are expected to be 

examples upon which children can 

confidently model themselves. 

Teachers see their work here as a service 

to the community, and not just a job. 

Students benefit from the strong positive 

relationships developed at GBC. 

The College provides students with all the 

skills and experiences they need to make 

informed choices in life and to be fully 

prepared to make a positive contribution 

to society. 

 

Staff Composition  

2014  

Total Teachers    24 

Part Time Teachers   6 

Full time Teachers    18 

Secondary Teachers   12 

Primary Teachers    6 

Principals     2 

Teaching Load    21.83 

Primary/Secondary Teachers 4 

Ancillary Staff    6 

Support Staff    3 

 

 

 

Staff Retention 

It is pleasing to note the high level of staff 

retention. We had one Secondary staff 

member leave at the end of 2014 to 

undertake a mission based teaching role 

on a remote island of the Philippines while 

one other took up a promotional position 

at another school. 

One Primary Teacher took Maternity 

Leave and was replaced for the duration 

of the leave. 

 

 

2014 Staff Retention – 83.33% 

 

Staff Qualifications 

  

PRINCIPALS (Primary 
then Secondary) 

Surname Given Names Qualifications 

Knol 
Trudy 
Frederique 

Diploma of Teaching 
(Primary), Bachelor of 
Primary Education 

Wetmore Neil Athol 
Bachelor of Arts, Higher 
Diploma of Education 
(Post Grad) 

  
PRIMARY TEACHERS 

Surname Given Names Qualifications 

Bainbridge Judith Lesley 

Infant Teacher's 
Certificate, Graduate 
Diploma of Teaching 
(Music strand), Bachelor 
of Education, Masters of 
Education (ESL), Primary 
Years Program Level 1 

Gordon Elizabeth 

Bachelor of Arts. (Sports 
Administration), 
Graduate Diploma of 
Education (Primary) 

Knight Johnnie 
Bachelor of Primary 
Education  

Martin Emerald 

Bachelor of Primary 
Education 
Certificate III in 
Children's Services 
Certificate IV in Youth 
Development  

Marshall 
Mia Yvonne 
Louise 

Bachelor of Primary 
Education 

Venter 
Pieter Andries 
Johannes 

Bachelor of Education 
(Honours), Masters of 
Education Management 

  
SECONDARY TEACHERS 

Surname Given Names Qualifications 

Andrew Judy Helen 
Bachelor of Business 
degree, Diploma in 
Education Secondary 

 P 1 2 3 4 5 6 7 8 9 10 11 12 
2012 92.33 88.26 94.92 93.37 93.48 93.76 86.79 93.32 93.07 93.99 89.01 90.17 95.72 

2013 95.37 90.38 93.13 95.36 94.77 92.39 94.70 93.29 94.15 93.25 94.46 98.10 89.82 

2014 92.11 93.21 92.32 94.55 94.28 94.87 91.72 92.19 90.10 89.64 91.33 93.36 94.23 
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Bromley David 
Diploma of Education, 
Bachelor of Fine Art 
Degree 

Dober Cheryl 
Bachelor of Arts (English), 
Diploma of Education 

Boccia Melissa 

Bachelor of Applied 
Science (Biomedical 
Science) with honours, 
Graduate Diploma of 
Education (Secondary), 
Graduate Certificate of 
Religious Education 

Findlay Joy Keren 

Bachelor of Education, 
Post Graduate Diploma 
Drama & Christian 
Education 

Haustorfer Lorraine 

Graduate Bachelor of 
Technology Education 
(Food Technology and 
Textiles) 

Walsh Diane Robyn 
Bachelor of Science 
Education  

Liberts Andrew 

Bachelor of Arts 
(Journalism), Bachelor of 
Teaching  (Secondary), 
Graduate Certificate in 
History (Civics & 
Citizenship) 

Matijevic Jane 
Bachelor of Education and 
Bachelor of Arts 

McGain Colin Bachelor of Education 

McWha Kevin 
Bachelor of Primary 
Education 

Quinn Hayley Renee 
Bachelor of Education 
(Physical Education) 

Reuben Trent 

Certificate IV in Training 
and Assessment, Bachelor 
of Science-Chemistry and 
Nanotechnology, Post 
Graduate Diploma of 
Education (Applied 
Learning) 

Reid Brenton John 

Bachelor of Education 
(Physical Education), 
Certificate III in Fitness 
(Gym Instructor), 
Certificate IV in Fitness 
(Personal Trainer) 

Sobey Steve 
Bachelor of Arts (Vis Arts), 
Dip Ed (Sec) 

Schubert Samuel 

Bachelor of Arts - English, 
Humanities 
Diploma of Education (P-
12) 

 

 

Staff Attendance 

We were very pleased with the 

exceptionally high attendance rate of 

our dedicated and committed teachers. 

Staff are passionate about their jobs and 

value student achievement which relies 

on classroom contact. 

2014 Staff Attendance- 96.58% 

 

Teacher Professional Learning 

All teaching staff have engaged in a 

minimum of 5 days of professional 

learning per year. In 2014, some examples 

of the whole teaching staff professional 

learning included: 

 Curriculum improvement 

 Performance management 

 Classroom/Behaviour management 

and discipline 

 Anaphylaxis management and training  

 Mandatory Reporting (&updates) 

 Emergency First Aid training 

 Inclusive Education processes 

 Evacuation and Procedure 

 Every Child needs a Champion 

 ‘Sexting’ amongst students 

 Staff Social Media updating 

 Internal Mentoring and Training 

 

The average funding allocation per staff 

member outside of the internal 

Professional Development totaled $375 

with a total bill of $11,241 excluding 

teacher relief. 

 

Examples of externally attended 

Professional Development included: 

 VASS Training 

 VCAL training 

 Study Course Updates (In all subject 
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areas) 

 First Aid 

 ISV Update Briefings 

 Library Professional Development 

 Suicide Prevention Strategies 

 Dyslexia Training 

 Understanding Anxiety 

 IEP’s 

 

Communication 

Communication is a very important 

aspect of effective education. The 

College aspires to ensure that this is 

achieved. In addition to the conventional 

classroom notes and diary 

communication, phone calls and email 

communication, parent and school 

interaction is further enhanced through: 

 Weekly newsletters 

 Assemblies 

 Subject Information evenings 

 Parent information evenings 

 Open Day 

 Parent/student activities 

 Presentation nights 

 Parent seminars 

 The College website 

 

 

College Website 

The College Website underwent a 

complete makeover and the information 

was updated to ensure that we remain 

both contemporary and relevant. 

Relevant information and weekly 

Newsletters are also made available on 

the College website. 

 

NAPLAN 
 

 
 

College Chaplain 

We are pleased to have Mrs Anne 

Wetmore serve our College community 

as chaplain for 2 days a week. Her role in 

supporting children who are in need of a 

little help and extra care from time to 

time is essential to the well-being of our 

students. The role is funded by the 

National School Chaplaincy Programme 

(NSCP) which focuses on the delivery of 

pastoral care through school chaplains. 

 

Integration Aide 

We have the privilege of Mrs Debbie 

Ormersher being our Integration Aide. Mrs 

Ormesher assists students to make a 

seamless transition to the College. She 

also supports a number of students with 

their studies over a range of subjects.  
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PARENT, STUDENT AND TEACHER SATISFACTION 
*Graphics represent ratios 

 

Parent comments: 

 “Continuity from primary to 

secondary school”. 

 “I like the friendly staff and parents 

as well as the well-presented 

students”. 

 “I like the discipline policy and the 

caring teachers”. 

 ”I love the community feel and the 

interaction of primary and 

secondary students”. 

 

Student comments: 

 “I like the caring teachers”. 

 “Teachers care and are friendly”. 

 “You get lots of help from the 

teachers”. 

 “We (students) have good teacher 

student relationships”. 

  “The opportunity to do different 

sports on a Wednesday”. 

 “I like how we have many 

opportunities”. 

 “The trustworthy people”. 

 

 

 

 

 

 

Staff comments: 

 “I like the community aspect of the 

College. It feels like a big family”. 

 “I have never felt more valued as a 

teacher than I do at GBC”. 

 “I love the happy kids and the 

great pastoral care”. 

 “I love that we have the 

opportunity to develop a positive 

culture at the College”. 

 

PSG – PARENT SUPPORT GROUP 
Mrs Sarah Rees - PSG Coordinator 

 

The Parent Support Group (PSG) is a small 

group of about five parents and two staff 

representatives. We meet once a month 

in the evening but our main workload is 

during the day. 

The PSG continued its worthwhile work in 

2014. We kept our fundraisers to a 

minimum, yet despite this were able to 

assist the College in purchasing resources 

for the Drama and music programs.  

More importantly, the PSG again offered 

services to our College community such 

as providing the Mother’s and Father’s 
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Day stalls, morning teas for the new 

Foundation parents and special lunches 

for students.  The PSG also supported the 

College on Open Night by providing a 

BBQ for the parents and guests. 

 

PRIMARY COORDINATOR’S REPORT 

Mrs Claire Naraghi 
 

At Geelong Baptist College we are 

fortunate to have a fantastic Primary 

team. The students, teachers, support 

staff and parents alike, work together to 

produce well rounded citizens. 

 

It was delightful to see students and 

teachers working in positive environments 

and enjoying the challenges of change 

as some teachers took on new year 

groups. As College, we strive to build 

resilience into our students, helping them 

to cope with change and adapt to new 

situations. It is great that our teachers can 

role model this so well. 

 

Driven by data, the Primary team aimed 

to extend and enrich the learning of the 

students. This was achieved by fine tuning 

assessment processes, developing rich 

assessment tasks, moderating work and 

developing a unified approach across 

the team. Time was spent finalising Scope 

and Sequence and consistent planning 

documents. The new subjects released in 

the Australian Curriculum structured our 

strategic planning for 2015. Spelling arose 

as a focus point for development in the 

NAPLAN data and it was delightful to see 

the improvement in our Persuasive writing 

results.  

 

Filled with the blessings of parenthood, 

Mrs Gordon commenced her maternity 

leave. Into her shoes stepped Mrs Martin 

who did an amazing job educating and 

nurturing our oldest class. We are 

confident that we sent them off to Year 7 

with the tools they need to flourish there. 

 

My own highlight of 2014 was being 

asked to take on the role of Primary 

Principal during Trudy’s long service 

leave. I thoroughly enjoyed the task and 

loved learning new skills and seeing a 

glimpse of the ‘bigger picture’. I was 

fortunate to have the guidance of Neil, 

The Board and the support of the staff to 

assist me. Despite this, I was thrilled to see 

Trudy return to us in Term Three. 

 

This year, I would like to acknowledge our 

Primary captains. Their tireless dedication 

to their duties was inspirational and their 

confidence in a range of situations 

admirable. Leadership is a responsibility 

that our students both relish and excel at 

and we are fortunate to have so many 

good candidates to select from. 

 

Highlights for the year were again our 

community events including 

Grandparents Day, The Foundation 

Circus and GBC’s Got Talent. It is a 

pleasure to see out students interacting 

with their families and friends at these 

functions.  

 

In May 2014, the Primary captains 

represented the College in Geelong’s 

M~M Extreme Arts Walk. This involved 

carrying The Wyndham Ward banner for 

12 km from Big Rock in the You Yangs to 

Lara RSL. The students walked with 

determination and good cheer and were 

praised by many fellow walkers for their 

efforts. 

P-Block area had an exciting addition last 

year, when the GBC express came to 

town! A bright new play train can now be 

found in this area. It has been a hit with 

both Primary and even some Secondary 

students. 
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Our primary fundraiser caused a wave of 

excitement when classes set to work 

building and riding billy carts. For a month 

prior to the event, the classes worked on 

their carts with the help of a team of 

parents and some grandparents. The 

children then raced them around a track 

on the Billy Cart Bonanza Day. The 

support from some of our parents and 

grandparents made this a huge success 

as we raised funds for Music and Drama 

resources. 

 

Teaching really is a privilege and being a 

part of our children’s lives is an honour. 

We love to work, rest and play alongside 

our students and aim to continue to do 

this in the coming years. 

 

SECONDARY REPORT 

Mr Neil Wetmore & Mr Steve Sobey 

 

Secondary Student Led Initiatives 

Students are encouraged to lead their 

peers. Amongst others, Student Led 

Initiatives included: 

 Show your Colours Footy Day 

 Year 8 ‘Vinnies’ Sleep out for the 

Homeless 

 Class lunchtime activities 

 Ebola Fundraiser 

 Prader-Willy Fundraiser 

 Multi-cultural Day 

 Lunchtime Inter-house games 

 Free Dress day 

 Sport Carnival engagement 

initiatives 

 
Secondary Student Development 

Geelong Baptist College places great 

emphasis on the development of the 

whole child. Some initiatives that 

accomplish this, included: 

 VCE Drama Performance Evening 

 Lower school Drama Performance 

Evenings 

 Shakespeare Festival 

 SRC Student Leadership 

Development & Training Sessions 

 Entrepreneurial Day (Year 9) 

 Purpose Directed Camps (Years 7, 

9 & 11) 

 Curriculum excursions 

 Courage to Care (Year 8) 

 Upstart Entrepreneurial Challenge 

(We won the overall challenge and took 

out another award) 

 College Formal (VCE) 

 Structured Graduation and 

Valedictory Services (Year 12) 

 EDGE Program (Year 9) 

 Saddle On (Year 8) 

 Keys Please (Year 10) 

 Fit2Drive 

 Lunchtime Maths Tutoring 

 Anti-bullying program (Whole 

Secondary) 

 Inter school Netball Team 

 

Junior Secondary Curriculum 

The focus is on ensuring that the core 

areas of numeracy and literacy are 

addressed. Apart from the Mathematics, 

English, Sciences and Humanities, the 

College has a wide range of Elective 

courses that students embark on at lower 

secondary level. This range allows 

students to make informed choices about 

the courses that they might like to pursue 
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as they enter their upper school courses. 

This year, the Curriculum for LOTE 

(Indonesian) was extended to 

accommodate students desiring to take 

the subject through to upper school. 

 

Senior Secondary Curriculum 

The College caters to the needs of 

students following either a VCE or a VCAL 

study course. 

 

A wide range of subjects was on offer to 

our VCE & VCAL students.  

These included: 

 VCAL Literacy 

 VCE English 

 VCAL Numeracy 

 VCE Mathematical Methods 

 VCE General Mathematics 

 VCE Chemistry 

 VCE Physics 

 VET Certificates 

 VCAL Work Related Skills 

 VCE Outdoor and Environmental 

Studies 

 VCE Food Technology 

 VCE Design Technology 

 VCE Information Technology 

 VCE Legal Studies 

 VCE Health and Human Development 

 VCE Theatre Studies 

 VCE Studio Arts 

 VCE Visual Communication 

 VCE Science 

 VCE Media Studies 

 

Students were able to complete VET 

courses and/or School Based 

Apprenticeships. 

 

VCAL was available to students at both 

Intermediate and Senior levels. 

 

Secondary Graduating Students 

 A total of 11 students commenced the 

year 

 7 students undertook VCE studies 

 1 student completed a dedicated 

VCAL course  

 3 students undertook a combination 

of VCE, VET and VCAL subjects 

 Of the 3 students embarking on the 

combination course, 1 student 

undertook a VCE/VET study 

combination (and attained a VCE  

Certificate) while 2 students 

completed VCAL studies (and 

received a VCAL certificate for Year 

12) 

 100% (8 students) attempting the VCE 

studies achieved their VCE Certificate 

 ATAR scores ranged from 69.20 – 17.15 

Post School Destinations 

 6 students applied to VTAC in 2014 

(86% received 1st round offers) 

 1 student received a supplementary 

offer 

 1 student undertook an 

apprenticeship at the end of 2014 

 1 student applied to The Gordon to 

commence Animal Studies 

 1 student is undertaking an Animal 

Sciences Diploma 

 2 students intend to work for the next 1 

– 2 years 

 1 VCAL student may take up a 

Business Management Diploma mid-

year 
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Tuition Fees
26%

Registration 
Fees
0%

Excursions 
and Camp 

Income
0%

State 
Government

12%

Commonweal
th 

Government
57%

Other Grants
1%

Other Income
4%

Geelong Baptist College Income for 
the year ended 31 December 2014

Staffing 
Costs
59%

Operations 
Related 

Costs
29%

Property 
Costs
12%

Geelong Baptist College 
Expenditure for the year ended 31 

December 2014

 1 is considering entering university at a 

later stage 

 1 student intends joining the Mounted 

Police Unit 

COLLEGE INCOME SOURCES FOR 2014 

Although we reported a deficit for the 

year, the overall trend continues to be 

positive with the College seeing strong 

growth in its student this year.   

 The College is able to meet its financial 

commitments as and when they fall due 

because it is one of a group of colleges 

under Australian Baptist Education Inc. 

which establishes new colleges and 

supports them during their 

developmental phase. 

 Geelong Baptist College (GBC) has a 

service agreement with Australian Baptist 

Education (ABE). 

ABE provides Administrative, Financial 

and IT services to Geelong Baptist 

College.  For 2014 these services cost 

Geelong Baptist College $184,181.  An 

estimate of the cost of these services 

outside of ABE would be approximately 

$250,000. 

Three Board members of Geelong 

College are employed by ABE. Mike 

Smith received $24,373 as payment for his 

work in Administration for GBC. Wendy 

Taylor received $21,194 for her work in 

providing financial services to GBC. Justin 

Hearn received $19,853 for his work in 

providing IT services to GBC. 

 

 

 

 

GEELONG BAPTIST COLLEGE MEMBERS OF 

THE GOVERNING BODY-2014 
 

 

 7 Board Members are based in Perth, WA. 

 The Chairman, Mike Smith visits the College 

each term. 

 He has regular contact with the Principals 

(Trudy Knol and Neil Wetmore) via telephone 

and email. 

 The Treasurer, Wendy Taylor has regular 

contact with the Principals via telephone and 

email. 

NAME EXPERIENCE 

(Relevant to role) 

Darren Smith Experienced 

educator in 

secondary and 

tertiary education. 

Mike Smith(Chairman)  Experienced 

Educator (Secondary 

Principal for 18 years) 

and administrator 

Heather Gare Chaplain and nursing 

background 

Experienced Board 

member of many 

Baptist colleges over 

a 20 year period.  

Justin Hearn IT expert (15 years in 

schools) 
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Kieran Graham Experienced 

educator in Health 

and Physical 

Education and youth 

community activities. 

David Darling  Building, trade 

background, 

teacher and 

chaplain 

Wendy Taylor 

(Treasurer) 

Experienced 

accountant in 

education industry 

Dr Rodney Smith 

(Secretary) 

Psychiatrist (The 

Public Officer in 

Victoria for GBC) 

 

CONCLUSION 
 

The College’s Annual Report is compiled 

using data that is gathered during the 

course of the year and is made available 

to the broader College community using 

a range of mechanisms. 

 

The weekly newsletter contains a 

statement when the Annual Report is 

compiled and is subsequently made 

available from the front office should 

anyone like a copy. 

 

Any parent or visitor to the College is 

welcome to pick up a copy while they 

are in the administration area. 

 

The Annual Report is also made available 

as a PDF document on the College 

website and can be downloaded by 

anyone from this source. 

 

As a College we are thankful to those 

who have made contributions to the life 

of the College over the past year. We are 

proud of our students and their personal 

growth and development. We are also 

very grateful for the support of all of the 

members of the College and the 

wonderful community which we serve. 

 

The Board and staff at Geelong Baptist 

College undertake to ensure that our 

entire College community will enjoy a 

successful 2015. 


